
We continue a series recounting what a number of readers have characterized as misconduct and stupidity 
of past and current University of Southern Mississippi faculty and administrators. The facts underlying 
these conclusions have been fully documented. When one reader suggested this series, he opined “before 
someone comes to Southern Miss as a student or puts a career on the line as faculty member, “Ethics, 
Power and Academic Corruption” should be required reading.” The sixteenth installment follows. (See, the 
first, second, third, fourth, fifth, sixth, seventh, eighth, ninth, tenth, eleventh, twelfth, thirteenth, fourteenth, 
and fifteenth installments here.) 
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Testing Social Reality 
Part 2 

 
Introduction – University and AACSB Diversity 

 
How do we credibly inform each other about important behavior of our leaders, 
administrators, and colleagues? Organizations, including universities, announce 
good news through their public relations departments. Good news, if accurate and 
complete, is welcome by all. Maintaining a favorable public image, however, does 
not include volunteering unfavorable information. Furthermore, unless 
organizations are perfect, accurate information that signals failings or misconduct is 
essential for correcting problems. Accurate information about failings or 
misconduct, however, may not be easy to come by. Morrison and Milliken (2000) 
offer that “most employees know the truth about certain issues and problems within 
the organization yet dare not speak that truth to superiors.” Is that true for all 
organizations, even universities? What are the implications for students and 
subordinates who are the most vulnerable in the face of power and influence?  

 
Diversity 
 
Diversity commonly refers to an organization’s employment of different races and 
genders. Diversity has a broader denotation than implied by popular culture. It 
includes tolerance of different ideas. Tolerant leaders or administrators supposedly 
embrace difference and alternative views, that is, diversity of thought, reason, and 
evidence. A consequence is decisions are better informed than they might otherwise 
be which, in effect, is an opportunity to enhance knowledge, performance, and 
results. In contrast, intolerant leaders may consider diversity as heretical and 
punish it. Their decisions are based on limited information and are, therefore, less 
informed than they might otherwise be. (Surowiecki) Intolerance of ideas is the 
suppression of potential knowledge, performance, and results… 
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